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A Study on the Tr aining Transfer Effectiveness of an
Elementary School Remedial Teaching Program

Lee, Wen-Hsin

Abstract

This research concerns the Training Transfer Effectiveness of the
remedial teaching instructor training program at an elementary school in
Taitung County. The study uses the four-level evaluation model proposed
by Kirkpatrick (2006) to evaluate the outcome of the training. The results
of the research can serve as reference data for education administrators
working to develop remedial education instructor training, as well as for
educational institutions that seek to establish training programs for
teachers, and for teacher-organized professional communities.

The research targets are teachers employed in a small elementary
school in rural Taitung County who served as remedial teaching
instructors in the 2018 academic year. Research tools include the
questionnaire surveys designed by Huang Jing-Wen (2016) for eliciting
data concerning the remedial education instruction transfer effectiveness
in elementary schools. Elicited data include subjecting descriptive
statistics and interview sessions to data analysis. The research results are
the following.

First, remedial teaching instructors are mostly served by the
supervisors of the respective classes. Second, over 80% of the instructors
express satisfaction for the remedial instruction training they received,
and they showed particular satisfaction for the arrangements of the
contents for the study sessions. Third, instructors think that, in terms of
learning level, their teaching confidence increased the most following
their participating in the training sessions. Forth, instructors think that,
following training sessions, they are most likely to use different teaching
strategies during the work. Fifth, instructors think that they are more
eager to assist in evaluation work following their participation in the
training sessions.

Keywords: remedial teaching instructor training, training transfer
effectiveness
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